
 
 
 

WELCOME TO YOUR WEEKLY EMPLOYEE UPDATE 
 
In this update, you will discover… 
 

• LETTER FROM OUR CEO 
• OPERATIONS 
• HUMAN RESOURCES 
• ENROLLMENT & RECRUITMENT 
• AT HOME LEARNING 

 

LETTER FROM OUR CEO 
 
Hi Friends, 
  
I have found that the concept of “time” has been heavily on my mind lately. Somehow, it’s true that 
2020 has been the fastest and slowest year of my life: days seem to both blend together and feel so 
distant and different from one another. I am in still in awe of how much has changed over the course of 
five months and how much could continue to change throughout the rest of the year. 
  
Since I was very young, I have always been a planner. While my mom seemingly used to ask me what I 
wanted for dinner three months in advance, my dad used to say to me on a regular basis, “Sarah, just try 
to go with the flow.” Throughout my life, I have tried to intentionally balance planning ahead with being 
flexible under changing conditions. Wow, has COVID been an exercise in just that! 
  
While none of us can know for certain what’s next, the only way we can try to plan ahead during these 
still changing times is by listening deeply and trying to do the “next right thing.” We can check-in with 
ourselves and with each other. We can help create more safe places for more honest answers. And, 
then, we can take action grounded in candor and compassion. 
  
With the intention of creating a safe and honest place for you to ask questions and provide feedback, I 
invite you to participate in the next iteration of our Employee Survey – Back to School. 
  
SURVEY URL: https://www.surveymonkey.com/r/sinceCOVID 
  
In this survey, we will explore questions like: Now that our schools are open and running, how do you 
feel? Does it feel very different? What might you need? And, how do all of these feelings compare to 
how you felt before our COVID closures? 
  
Before, during, and after this crisis, we will continue to focus on how we can build cultures, 
communities, and classrooms that put YOU, our cherished educators, first. 
  
Thank you for your essential service to children and families. Please know that you are seen and 
appreciated and I look forward to hearing more about your experiences and needs through the survey. 

https://www.surveymonkey.com/r/sinceCOVID
https://www.surveymonkey.com/r/sinceCOVID


 
 
  
With gratitude, 
  
Sarah 
  
Sarah Schroeder 
CEO, Little Sprouts 
  
P.S. This survey is designed for our friends who work day-to-day in our schools. Home Office team, 
please know that you too are seen and deeply valued! A designated survey for our Home Office 
teammates will roll out next week. 
 

WEEKLY UPDATE 8/7/2020 
 
OPERATIONS  
As Sarah’s letter highlights, all in-school employees are invited to take the next iteration of our 
Employee Survey – Back to School. The intention of this survey is to offer time and space for you to 
share your experiences and feedback now that your location has reopened. The survey will remain open 
through the close of business on Friday, August 14. 
 

Employee Survey – Back to School 
 
HUMAN RESOURCES 
As a reminder, now that all of our locations are open, the employee contribution portion connected to 
your health benefit programs are no longer being covered by the company. Active employees who have 
returned to work or who remained working throughout the COVID closures have no other action steps. 
To active employees who are still on furlough and who are enrolled in our benefit programs: please 
make sure that you have connected directly with Human Resources to ensure coverage. You can reach 
Human Resources by sending an email to friends@littlesprouts.com. 
 
ENROLLMENT & RECRUITMENT 
A big thank you and congratulations to our team in Connecticut for completing our virtual tour project 
across the state. Parents, teachers, and directors from across all of our CT schools also came together to 
create a 2-minute mini-documentary on what makes our Connecticut schools such warm, loving, and 
special places to learn and work. 
  
Please note that we are sharing the CT mini-documentary as a special preview; we ask that you please 
not share it on your own personal social pages until we officially release it through company channels 
next week. 
 

Building Block Virtual Tours CWA Virtual Tour CT School Video 
 
AT HOME LEARNING 
In response to the ongoing racial pandemic, a small group of public educators decided to take action to 
make lasting, positive change. What began as a small book club for educators to connect and 

https://www.surveymonkey.com/r/sinceCOVID
https://www.surveymonkey.com/r/sinceCOVID
mailto:friends@littlesprouts.com
https://blockslearning.com/locations/?utm_source=email_hubspot&utm_medium=emailp&utm_campaign=email_weeklyupdate
http://www.childsworldacademy.com/?utm_source=email_hubspot&utm_medium=emailp&utm_campaign=email_weeklyupdate
https://www.dropbox.com/s/rgppu6otkav9sii/edit%206.mp4?dl=0


 
 
contemplate how to they could support their schools and classrooms in becoming antiracist spaces has 
now turned into a virtual, national conference. Tomorrow launches the National Educator Anti-Racism 
Conference - a week-long series of timely, engaging, and thanks to sponsor support, free, virtual 
courses, conversations, and panel discussions. Tomorrow’s kick-off will be a day devoted to the field of 
early education. While registration is free, it is also limited. Reserve your space today. 
 

National Educator Anti-Racism  
Conference Registration 

WGBH News Story on  
Conference 

 

https://www.eventbrite.com/e/national-educator-anti-racism-conference-early-childhood-anti-racism-tickets-113410297252?aff=erelpanelorg
https://www.eventbrite.com/e/national-educator-anti-racism-conference-early-childhood-anti-racism-tickets-113410297252?aff=erelpanelorg
https://www.eventbrite.com/e/national-educator-anti-racism-conference-early-childhood-anti-racism-tickets-113410297252?aff=erelpanelorg
https://www.eventbrite.com/e/national-educator-anti-racism-conference-early-childhood-anti-racism-tickets-113410297252?aff=erelpanelorg
https://www.wgbh.org/news/education/2020/08/06/dismantling-systemic-racism-starts-in-schools-educators-say
https://www.wgbh.org/news/education/2020/08/06/dismantling-systemic-racism-starts-in-schools-educators-say

	LETTER FROM OUR CEO
	OPERATIONS
	HUMAN RESOURCES
	ENROLLMENT & RECRUITMENT
	AT HOME LEARNING


