
 
 
 

WELCOME TO YOUR WEEKLY EMPLOYEE UPDATE 
 
In this update, you will discover… 
 

• LETTER FROM OUR CEO 
• HUMAN RESOURCES 
• OPERATIONS 
• FINANCE 
• AT-HOME LEARNING 

 

LETTER FROM OUR CEO 
 
Dear Friends, 
  
As many of you know, and some of you have directly experienced, we have begun the process of 
returning to school. Our schools in Vermont have reopened and today marks the end of our first week 
back for two of our Little Sprouts schools in New Hampshire. 
  
It’s been a long road back, to say the least. Months were spent planning, calculating, adjusting, 
readjusting, reviewing, and learning, all under a cloud of anxiety and hope. Now that operations have 
resumed at multiple locations, we have learned more about what teaching actually feels like in this new 
COVID world. And, with relief, it feels good. 
  
From speaking with our leadership teams at the opened locations, we’ve seen a pattern emerge. Often, 
the team arrives on Day 1 excited to see their co-workers again and, very understandably, nervous 
about what comes next. Within the first week, the training and discussion topics are found to be helpful 
and, yet, there is still an overarching concern about the new world ahead. Then, magic: on the day the 
children arrive, joy and laughter lift our spirits and break down our walls.  
  
“It melts away” were actually specific words used by one of our teachers. “Can I do this?”, “How will I 
feel when I’m back in my routine?”, “What will the children be thinking and feeling?”; all of these 
questions seemed to melt away as the smiling, excited, happy little faces arrived at our schools. Masks? 
Normal to children now to the point that one child could detect a teacher smiling just by looking in the 
teacher’s eyes. Hand washing? Many children have been practicing this skill at home and are following 
through better than before. Tough drop-offs? While there were certainly some tears, we also saw many 
children rush into school happily, eager to see the teachers and friends they missed so much these last 
few months. 
  
Friends, be proud – we are actually living “what comes next.” When we were closed and, now, as we 
reopen, your continued strength and resilience have been deeply moving. 
  
The message remains the same: let yourself feel what you feel. It’s natural to feel anxious about 
returning to school. That feeling may even remain present in the months to come and I want you to 



 
 
check-in with yourself and your friends to make sure you acknowledge and honor those feelings. For 
now, it’s my hope that these stories, which came from all of our schools that have reopened, inspire you 
– and maybe even excite you. What we have hoped for these last few months appears to be true: 
coming back together, responsibly, brings us closer than ever to each other and the work we love. 
  
Enjoy your weekend, and just remember this: there’s a child out there, and probably more than one, 
who will be absolutely over the moon to see you within the next few weeks. 
  
With gratitude, 
  
Sarah 
  
Sarah Schroeder 
CEO, Little Sprouts 
 

WEEKLY UPDATE 6/26/2020 
 
HUMAN RESOURCES  
Following our initial COVID closures in March, Little Sprouts launched an employee resource site to help 
keep you updated and connected. You can continue to engage important resources, review past 
communications, and find answers to many back-to-work FAQs online at littlesprouts.com/COVID-19 
 
OPERATIONS 
More schools are opening! We look forward to reopening six Little Sprouts schools in Massachusetts and 
all four of our Connecticut schools this Monday, June 29! As has been our pattern, Monday will be a 
review day for our teachers and leaders and then we will begin welcoming children back to school on 
Tuesday. If you have not yet received information about your school’s reopening plans, please send an 
email to friends@littlesprouts.com. 
 
FINANCE 
As a reminder, next Friday, July 3, we will be closed in observance of the July 4th holiday. Please note 
that while all weekly financial matters will proceed as usual, our home and remote finance offices will be 
closed for the day. 
 
AT-HOME LEARNING  
As we continue our responsible transition back to school, we also continue to approach and explore our 
commitment to running our schools in accordance with NAEYC’s Anti-Bias Early Education.  Updated 
policies and training around Anti-Bias will be made available to educators across all of the schools 
throughout the next year.  Next week, you are invited to join Amanda Goodwin, Director of Marketing 
and Communications, for a Zoom gathering on Wednesday, July 1, at 7:00 p.m., regarding Ibram X. 
Kendi’s recent discussion with Haymarket Books on raising antiracist kids.  You can watch Kendi’s 
appearance here.   

RSVP for Open Discussion Here 
 

https://littlesprouts.com/covid-19/?utm_source=email_hubspot&utm_medium=emailp&utm_campaign=email_hubspot&utm_content=wklyupdate062620
mailto:friends@littelsprouts.com
https://www.naeyc.org/resources/topics/anti-bias
https://www.youtube.com/watch?v=FnqS49Zfrjw&t=834s
https://www.youtube.com/watch?v=FnqS49Zfrjw&t=834s
https://www.eventbrite.com/e/open-discussion-about-raising-antiracist-kids-virtual-event-tickets-111339639860
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