
 
 
 

WELCOME TO YOUR WEEKLY EMPLOYEE UPDATE 
 
In this update, you will discover… 
 

• LETTER FROM OUR CEO 
• HUMAN RESOURCES 

o Benefits 
• OPERATIONS 

o Reopening Dates 
• AT-HOME LEARNING 

 

LETTER FROM OUR CEO 
 
Hi Friends, 
 
Last week, I asked you to authentically check-in with yourself—to feel your feelings and to keep 
prioritizing your own social-emotional wellness and mental health. 
 
Your whole self and genuine trust are of the greatest concern to us. It is out of that genuine concern and 
value of trust that, this week, I want to share with you some of the ways in which Little Sprouts will 
continue to check in with you and with our aspirational mission to be a network of anti-bias and 
antiracist early education centers. 
 
I am using the word “aspirational” because, the truth is: we are not there yet. 
 
While teachers and leaders at many of our schools are aware of and strive to adhere to the philosophies 
and practices of NAEYC’S Anti-Bias Early Education, we can and must go further. Up until now, our focus, 
teachings, and curriculum surrounding race has focused primarily on inclusivity. Now, more than ever, 
we recognize an opportunity to more proactively include appropriate and practical resources for 
naming, addressing, and dismantling white privilege and systemic racism from our culture and our 
classrooms. 
 
We will not tolerate toxic injustice. We will actively and ardently advocate for humanity. We will 
unwaveringly reject threats to the characteristics that compose our beautiful, authentic selves. To be 
clear, we will not accept: 
 

• White Supremacy 
• Hate Speech & Hate Crimes 
• Sexism 
• Ageism 
• Abuse & Bullying 
• Discrimination of people – specifically based on who people are, where they are from, how they 

pray, and who they love 

https://www.naeyc.org/resources/topics/anti-bias


 
 
 
I also recognize that it is one thing to share a strongly worded letter and quite another to take 
meaningful steps toward action. It is our duty to one another – as a leadership team, as a community, 
and as individuals – to take new, difficult, and progressive steps to change the social constructs that 
threaten our communities and our children. 
 
Here are few of the steps we are now taking: 
 

• All Little Sprouts schools will adhere to and apply NAEYC Anti-Bias Early Education 
• Now through the end of the year, all Little Sprouts employees will receive updated trainings and 

materials related to NAEYC Anti-Bias Early Education 
• We invite you, alongside executive team members, to engage in racial education through such 

works as: 
o Me & White Supremacy by Layla F. Saad 
o White Fragility by Robin DiAngelo 
o Seeing White – Scene on Radio, Podcast 
o 13th – Documentary, Netflix 
o Raising Antiracist Kids – Live, Virtual Event 

• Additional books, toys, and materials that more adequately reflect our employees, their 
families, and the families we serve will be placed in our schools 

• Development and distribution of social-emotional and self-care growth zone practices for 
Directors and Teachers to aid the strengthening of resilience and acceptance (rather than 
avoidance) of difficult conversations and circumstances 

• Creation of Race Awareness Internal Steering Committee to help raise, address, and resolve 
discriminatory practices, policies, and/or procedures through safe and trusted channels 

 
Through these actions now and in the future, we will continue to strengthen our organizational vision of 
creating space “where everyone is inspired to explore and express their authentic selves as we grow 
together.” We will not back down, let off, or shy away from turning our aspirational goal of being an 
open and welcoming place of anti-bias and antiracism into an achievable one. 
 
Your voice can make a powerful difference in this open and ongoing discussion. If you would like to 
contribute your perspective, you are always welcome to email your thoughts, suggestions, and concerns 
to Crissy Trayner, Manager of Employee Experience at ctrayner@littlesprouts.com. 
 
Together, we will make strides and we will make mistakes. Through it all, we remain here to listen, to 
learn, and, more than ever, to love our way into lasting, positive change. 
 
With my innermost passion and commitment, 
 
Sarah 
 
Sarah Schroeder 
CEO, Little Sprouts  
 

https://www.meandwhitesupremacybook.com/
https://robindiangelo.com/publications/
https://www.sceneonradio.org/seeing-white/
https://www.netflix.com/title/80091741
https://www.eventbrite.com/e/raising-antiracist-kids-ibram-x-kendi-with-derecka-purnell-tickets-107620969216?aff=efbneb&fbclid=IwAR2L5r9epLwugwg_CSckhYxTARHKC9_9nnW-Sg0eHyDK3vosFS5Q2WcSCUc
mailto:ctrayner@littlesprouts.com


 
 

WEEKLY UPDATE 6/12/2020 
 
HUMAN RESOURCES  
Benefits 
Soon after we initiated company-wide safety closures due to COVID-19, Little Sprouts took on the full 
financial responsibility for employees’ benefits. Little Sprouts will continue to cover 100% of the cost of 
employee benefits through the end of July for all active employees, including those employees who 
have already been called back to work and those who still remain on furlough. 
 
Benefits questions can continue to be directed to friends@littlesprouts.com. 
 
OPERATIONS 
Reopening Dates 
This week, our Loveworks schools in Vermont welcomed back staff and families! Thank you to all of our 
teachers and leaders for making this first responsible transition into our “now normal,” filled with love, 
compassion, and openness. Our remaining programs and schools in VT, CT, NH, and MA are actively 
engaged in responsible transition plans as well. If you haven’t received notice of your reopening date 
yet, notification will be coming from your Director by the middle of next week. Please note that Little 
Sprouts schools will open on a rolling basis. This means that all schools will not open on the same date. 
Reopening dates in Massachusetts will span between June 29 and July 27. 
 
AT-HOME LEARNING  
Just as many of you continue to prepare at-home lessons, classes, and activities for our children, our 
training, education, and employee experience colleagues have been collaborating on collecting and 
sharing materials and resources for YOU. Next week, you’re invited to register for the live virtual event 
with Ibram X. Kendi and Derecka Purnell, “Raising Antiracist Kids; Empowering the Next Generation of 
Changemakers.” Free and $5 admission are available. Please know that following the event, Little 
Sprouts will be making a solidarity donation on behalf of our employees. Our Director of Marketing & 
Communications, Amanda Goodwin, will be joining. Please feel free to connect with Amanda directly on 
anything that may come up for you as a result of the discussion. Amanda’s email: 
agoodwin@littlesprouts.com. 
 
 Raising Antiracist Kids Virtual Event  

mailto:friends@littlesprouts.com
mailto:agoodwin@littlesprouts.com
https://www.eventbrite.com/e/raising-antiracist-kids-ibram-x-kendi-with-derecka-purnell-tickets-107620969216?aff=efbneb&fbclid=IwAR3HBuaavhTCQrveFmEM2Ot9YjfnBf2aGxOCMOlMDcVh9NrEcstvINPbUvI
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