
 
 
 

WELCOME TO YOUR WEEKLY EMPLOYEE UPDATE 
 
In this update, you will discover… 
 

• LETTER FROM OUR CEO 
• HUMAN RESOURCES: 

o Unemployment & Benefits Updates 
• OPERATIONS: 

o Employee Feedback Survey 
o Updated Contact Information 

• AT-HOME LEARNING 
 

LETTER FROM OUR CEO 
 
Hi Friends, 
 
As sunny, warm, longer days become more frequent, I hope you have been able to find joy in safely 
enjoying the fresh air.  I find, now more than ever, those deep breaths feel good for the mind, the body, 
and the soul. 
  
This week, after a good cleansing breath, I come with both an “ask” and an update. 
  
First, the ask: Can you please make sure that we have all of the right contact information for you? Click 
here!   
  
Through our recent Employee Feedback Survey, we learned that the vast majority of teachers and 
directors would prefer to receive updates through their personal email accounts and important 
reminders through direct text messages.  Your needs, ideas, and feedback continue to drive our plans 
and procedures and we want to continue taking the next right step in keeping you informed and 
connected. 
  
Now, for our update – next week, our schools and teams in Vermont begin their six-week responsible 
transition back to school as the Governor of Vermont has opened childcare beginning early next 
month.  This slow, meaningful, and purposeful transition will be gradual and focused on providing staff 
with essential equipment, trainings, and resources.  Directors returned working from home this week 
and will continue to work from home next week.  The complete six-week transition outline was sent to 
all Vermont employees yesterday.  I want to assure all staff, based in all schools, that each transition 
back will be a multi-step, multi-week, thoughtful process.  While returning to school will look and feel 
different, our commitment to your trust, health, and wellness remains the same.     
  
We will continue to post updates to policies, procedures, and communications regarding back to school 
transition plans to our employee COVID-19 resource site.  In fact, if you would like to review the 

https://share.hsforms.com/1NLyqTC1wQryQXcTEtTgJ8Q3vrcs
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communication that went out to Vermont employees earlier today, it has already been posted for your 
review. 
  
We have a lot of meaningful work ahead, and we also have an outstanding, compassionate, and 
dedicated team to take it on.  I have seen our collective strength and know that, together, we can use 
this time to further the field of early education and elevate the essential service you have always 
provided to the children and communities you cherish. 
  
Wishing you a happy, safe, warm, fun holiday weekend! 
  
Take care, my friends, 
Sarah 
 
Sarah Schroeder 
CEO, Little Sprouts  
 

WEEKLY UPDATE 5/22/2020 
 
HUMAN RESOURCES: 
 
Unemployment & Benefits Updates 
Unemployment:  Employees who have not received official notice with a return to work date should 
continue to apply for unemployment as they have been doing.  Employees who have been officially 
called back, in order to stop unemployment payment, you simply need to stop your weekly 
application.  Your paycheck will again be covered by the company in the same way it came prior to being 
furloughed. 
  
Benefits: As we continue to navigate responsible transition plans for back to school, we want to assure 
all employees that the company will continue to cover the cost of benefits through the end of June.  This 
means that if your benefits have been paid for in full throughout your time on furlough, those benefits 
will continue to be paid for in full by the company until the end of June. 
  
You can continue to email any of your human resources questions to friends@littlesprouts.com. 
 
OPERATIONS:  
 
Employee Feedback Survey 
Earlier this week we emailed the results of our Employee Feedback Survey.  Here’s another quick link to 
those results for your reference. 

Employee Feedback Survey Results  

 
 
Updated Contact Information 

mailto:friends@littlesprouts.com
https://cdn2.hubspot.net/hubfs/6520636/Employee%20Feedback%20Survey%20Results%20051920.pdf


 
 
As Sarah’s letter highlights, many employees who completed our feedback survey noted that they would 
prefer to receive important updates and information through their personal email accounts.  Many also 
indicated that they appreciate receiving important reminders via text message.  To help ensure that we 
have your preferred contact information, we’ve created a simple form to cross-reference with our 
employee database.  It takes less than one-minute to complete.  Thanks for letting us know how you’d 
prefer to stay in touch! 
  
*Please note this does not update or replace contact information in any HR systems such as Paylocity. 
 

Contact Update Form  

 
AT-HOME LEARNING:  
 
Starting next week, teachers and leaders from our schools in Vermont, Massachusetts, and New 
Hampshire will begin testing platforms and exploring options for bringing more early education 
materials into the digital space.  While we know person-to-person contact is essential to our field, it’s 
also clear that in the immediate future distance learning will remain a constant in our “now 
normal.”  This small, remote team looks forward to sharing learnings and results with teaching teams at 
large within the next three months.  
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